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Oil
In April, the IMF raised its economic forecasts for 2021 and 2022 global GDP growth to +6% and
+4.4%, respectively, but noted divergent recoveries and a high degree of uncertainty. Not
surprisingly, the biggest upgrade was for the United States, following their vaccine rollout and
hefty stimulus packages. China was also revised slightly higher. In light of this, world oil demand
is now expected to expand by 5.7 mb/d (million barrels per day) in 2021 to 96.7 mb/d.
There are still lingering concerns over the strength of the recovery in demand growth.
Preliminary data suggest OECD oil stocks held largely steady in March. In February, total oil
stocks were 28 mb above the 2016-2020 average, but 94 mb higher than a year ago. Crude oil
benchmarks retreated from their 22-month highs of mid-March, with Brent and WTI last trading
at around $63/bbl (per barrel) and $60/bbl, respectively.
Prices could yet come under renewed pressure in the coming months with world oil supply set to
ramp up and shift the market from deficit towards balance. Global production was already on
the rise in March, as US output recovered from a sharp drop in February and OPEC+ supply
edged higher. Iran has been opening up the taps since late last year, defying US sanctions, with
its crude production now at the highest in nearly two years. More oil is on the way after OPEC+
ministers agreed on 1 April to gradually ease output cuts by more than 2 mb/d from May
through July.
The market changes dramatically in the latter half of this year as nearly 2 mb/d of extra supply
may be required to meet expected demand growth, even after factoring in the announced rampup of OPEC+ production. Global refinery runs are forecast to rise by 6.8 mb/d from April to
August, just as crude oil-fired power generation rises seasonally.
Yet, the market does not face an impending supply crunch. By July, OPEC+ will still have close to
6 mb/d of effective spare production capacity, excluding some 1.5 mb/d of Iranian crude now
shut in by sanctions. The bloc’s monthly calibration of supply may give it the flexibility to meet
incremental demand by ramping up swiftly or adjusting output lower should the demand
recovery fail to keep pace.
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Business Insights
Why explorers are not targeting more gas in response to the Energy Transition
There has been much talk about natural gas as a transition fuel, primarily in helping to lower
emissions and pollution by displacing coal in power generation, but also in complementing
intermittent renewables, and targeting the (blue) hydrogen economy in the longer term.
Forecasters of energy demand, such as the IEA, tend to project gas demand holding up for
longer than oil, and a number of E&P companies include natural gas as a core part of their
energy transition and net-zero emissions strategies. Are explorers now targeting more gas in
exploration? Not yet. In fact, 2021 is expected to see the lowest proportion of high impact
exploration wells targeting gas in more than a decade and oil has remained the primary target
throughout the period accounting for two thirds of high impact exploration wells. So why is
gas exploration not proving more popular during the energy transition? Firstly, most of the
world’s E&P companies have not yet committed to reducing their scope 3 emissions, and are
therefore not specifically targeting natural gas exploration as part of an energy transition
strategy. The focus is still on near term targets of reducing Scope 1 and 2 (operational)
emissions to maintain a licence to operate. Secondly, more than 60% of the discovered
resource in 2012-2020 was gas, even though ~70% of high-impact wells were targeting oil.
This was due to a number of giant gas discoveries, as well as the industry discovering gas in
plays where oil was the primary target. In fact, the industry has already found more natural
gas than it needs or can commercialise in current market conditions. ~36bnboe of gas
discovered 2008-2016 remains in the ground with no current plans for development (see
Westwood’s ‘Stalled Resources’ insight in October 2020). The exploration for gas that is
happening now is focused on plays where the route to market is clearer, but big gas prospects
with access to an attractive gas market that can be commercialised quickly are hard to find.
Until this equation changes explorers will still tend to favour oil.
https://www.westwoodenergy.com/news/westwood-insight/why-explorers-are-not-targeting-moregas-in-response-to-the-energy-transition
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Business Insights
Diversity & Inclusion Survey
The UK oil and gas industry has a rich and diverse heritage, employing people from across
the world and from every part of society. However, as with comparable industries, the
sector has historically struggled to proportionately reflect the diversity of the workforce as
a whole. Industry accepts that it needs to do more to attract those who reflect the
richness of talent in our society, to empower 100% of the capacity within our collective
businesses, and to truly unlock the potential that everyone has to offer. The contribution
from people of all backgrounds will be critical to harness new ideas, new technologies and
new ways of working to deliver the energy transition and the net zero agenda. The value
case for diversity and inclusion is generally acknowledged across the industry and there
are some great examples of positive momentum, but this needs to be a business priority
for everyone across the sector to ensure that it continues to flourish and lead in a global
and changing environment. The OGUK Diversity & Inclusion Task Group (D&ITG) was
created in 2019 to drive the agenda on diversity and inclusion in the sector, catalyse action
and share good practice. Last year it launched the first ever industry wide Diversity and
Inclusion (D&I) survey to engage directly with the workforce and gain a more complete
understanding of the current position of diversity and inclusion in the sector, in order to
focus its drive for change and ensure continuous improvement. Around 1600 people from
over 100 different organisations across 23 job families completed the D&I survey, providing
a powerful insight into some of the key challenges for the industry. The survey enabled the
creation of a new UKCS D&I index, which comprises the average D&I score from around 50
core questions in the survey. The index reflects the respondents’ perception of the
industry’s performance in key D&I areas such as belonging, openness, respect, career,
opportunities, organisation, culture, leadership, impact and flexibility. The 2020 survey
sets the baseline for the D&I index from which the sector can measure progress on a
regular basis.
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https://oilandgasuk.cld.bz/OGUK-Diversity-Inclusion-Survey-Report-April-2021/12/

Business Insights
OGA Update
Our study into offshore energy integration found that closer co-ordination of oil and gas, renewables, hydrogen and carbon capture and storage, could contribute to deliver approximately 30%
of the UK’s total carbon reduction requirements needed to meet the 2050 net zero target. By including the potential for offshore renewables (wind, wave and tidal), we believe the
contribution could be higher still – as much as 60%. There are around 30 energy transition projects already underway across the UKCS and the OGA has been actively supporting a number of
key projects. Our approach lays the foundation for the vision to become a reality, unlocking significant high value opportunities and jobs to last long into the future.

https://www.ogauthority.co.uk/media/7141/ukcs-a5-overview-final_web.pdf
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Business Insights
Decommissioning Activity Highlights
Maersk Decom has designed an easy-to-use cost
calculating tool for benchmarking decommissioning
projects in the North Sea. Maersk Decom’s cost
calculator is the first free tool in the industry, enabling
stakeholders to estimate project costs by providing a
baseline forecast for decommissioning projects in the
North Sea. The aim of the tool is to better qualify and
quantify forecasting for operators and regulators. The
online tool calculates based on information provided by
the user from a series of questions regarding the wells,
potential platform(s), FPSO and subsea equipment that
require removal. It gives the user a cost overview of all
aspects of a decommissioning project, and the estimated
output is to be used solely for benchmarking purposes
and further planning. The cost calculator does not form a
sufficiently detailed basis for meeting regulatory
standards or requirements. However, Maersk Decom can
provide help based on the information the user inputs in
the cost calculating tool in order to provide estimates
meeting regulatory requirements.
The cost calculator is free to use and was launched on 20
April 2021. Try out the Cost Calculator here.

NorSea UK, in collaboration with Robertson-IES and CR Smith
Services, has unveiled NorSea Decom – a dedicated entity whose
sole work scope will be the safe and compliant management of
decommissioned subsea infrastructure and waste logistics. The
move will further utilise NorSea’s expansive Peterhead base where
more than £2 million has already been invested. The base has
already handled over 5,000 tonnes of decommissioned equipment
and waste including, flexible risers, umbilical reels, Xmas trees,
manifolds, wellhead protection structures and mid-water arches
from tier one global operators with interests in the North Sea.
NorSea Decom believe it is important that to simultaneously
embrace traditional and emerging markets to bolster sustainability.
This new venture will use the expertise gathered in the past to
secure the future with a vertically integrated, fundamentally local,
supply chain at the heart of operations. The business will focus on
supporting operators and marine contractors with a unique service
which will manage the complete onshore scope of work from
receipt of potentially contaminated subsea structures through
cleaning and size reduction before being transported to their final
repurposing/re-use location.
https://www.ogv.energy/news-item/subsea-decommissioning-hub-unveiled
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Good News Stories

GLOBAL well integrity specialist, HydraWell, has been awarded a multi-year “significant” contract by PSE
Kinsale Energy to support a major decommissioning project in Ireland. HydraWell, which has offices in
Dyce, will implement its patented Perforate, Wash & Cement (PWC®) system, designed for specialist
wellbore applications, on approximately 15 wells across PSE Kinsale Energy’s Celtic Sea assets as part of
the two-year campaign. Calum Smith, HydraWell UK Operations Manager, said: “We are delighted to have
been awarded this contract by PSE Kinsale Energy and to be working with AGR Well Management as the
lead contractor, which will allow us to continue supporting their substantial P&A requirements in the
completion of this major decommissioning project. Sharing the same commitment for well sustainability
has created a mutually beneficial relationship between our three companies as we strive to keep
corporate environmental responsibility at the core of our approach.

https://blog.hydrawell.no/news/hydrawell-secures-new-contract-with-pse-kinsale-energy

Oil and Gas Insights April 2021

Those joining the oil and gas industry today will play a crucial role in
accelerating the sector towards net zero and galvanising its position in the
energy mix. Westhill-headquartered Tendeka is a global specialist in
advanced completions, production solutions and sand management.
Members of the team have provided an insight into why a future in the
sector is a responsibility and a challenge unlike any other. Tendeka have set
up a Carbon Management Committee responsible for measuring their
carbon footprint and implementing annual reduction targets, with aims to
be net zero by 2030,” says Gillian King, VP Europe, Russia, CIS & Africa.
“This is a hugely important programme. KPIs around sustainability will be
implemented throughout the organisation to minimise our environmental
impact. Along with reducing our carbon emissions, developing solutions to
sustainably maximise economic recovery is well underway. In addition to
our existing technologies, R&D work to adapt downhole monitoring, data
interpretation, injection enhancement and inflow/outflow control
technologies to suit carbon capture and storage (CCS) is on the agenda.
CCS is considered vital to meet net zero goals.”

https://www.tendeka.com/news-current/carving-out-a-carbon-free-future/

Good News Stories
Inverurie based ROV specialist, HPR ROV, has signed an exclusive two-year agreement with Saudi-based Intelligent Energy
Services (i-Energy). The agreement, which reflects the Aberdeenshire company’s international growth strategy, will see i-Energy
act as exclusive agents for HPR ROV in the region, enabling the firm to offer its full suite of specialised ROV systems to the
Middle East marketplace. Offering a catalogue of ROV systems and predominantly known for its unique micro ROV capabilities,
HPR ROV has worked on an array of projects with tier one operators and service companies for inspection scopes in the North
Sea, Central Asia and West Africa. Its cost-effective solutions have also seen the company complete a number of late life asset
management work scopes within the UK decommissioning sector. The agreement with i-Energy, a leading provider of drilling
tools, completion equipment, and plug and abandonment solutions, provides HPR ROV with 12,000 m² premises that includes
office warehouse and yard facilities in Dammam’s second industrial city.
https://hprrov.com/hpr-rov-increases-international-footprint-with-ksa-partnership/

A family-run oil and gas firm in Aberdeenshire is celebrating its best year in business, 22 years since first setting up shop.
Offshore Products International, a supplier of industry equipment such as line pipes and valves, was established by
managing director Ian Fraser Cadger back in 1999 at St Katherines, near Inverurie. After working “seven days a week nonstop” to find new markets, the firm took a chance by moving into regions including Nigeria, Angola, the Democratic
Republic of the Congo, Kazakhstan and France. The move proved fortuitous with OPL recording its £1.5m turnover for the
12 months ending April 30, 2021, which is around £500,000 higher than the previous year. Mr Cadger said: “We normally
do £900K – £1million so this will go down as one of the best year’s we’ve ever had. “We’re working with two of the
biggest EPC contractors in Nigeria and I guarantee we’ve done easily 80tonnes of pipes, valve fittings going into Africa. It’s
been huge.” Consequently, the firm is planning a new office in the region, with the aim of hiring two to three local
workers and planning a new warehouse facility in Aberdeenshire.
https://www.energyvoice.com/oilandgas/312655/aberdeenshire-oil-firm-family-offshore-products-international/
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Diversification/Transition
Offshore wind offers ‘real opportunity’ for oil workers
Offshore wind presents a “real opportunity” for North Sea oil and gas workers over the coming decades.
However, the sector needs to stress that it will be a “staggered transition” and that it will take time for many
of the jobs to materialise, nonetheless, it is unlikely that there will a straight swap for workers and measures
will need to be taken to ensure training gaps are filled. There have been widespread fears that thousands of
oil and gas employees could be left high and dry as the industry begins to divert away from reliance on
hydrocarbons. Campaigners have issued calls for governments to manage a ‘just transition’ to help offshore
workers, particularly those made redundant during the pandemic, become part of the energy transition.
The deployment of offshore floating wind turbines and tidal technology, whilst slightly further into the
future, offers promise given the many crossovers with oil and gas. From experience, we can't simply assume
this promise will materialise. Scotland currently hosts two demonstrator projects for floating wind, but the
supply chain content tells the same story as for offshore wind, overseas content in manufacturing and
construction, with domestic content restricted to operations and maintenance. The situation is similar for
other emerging technologies.
The opportunities presented by continued growth in renewable energy are still there, but work at pace will
be required to capture an increased share of manufacturing, while continuing growth in areas of success to
date. As a nation Scotland needs to be a supplier of net-zero solutions, and not restricted be to being a
buyer from other nations if we are to fully capitalise on the opportunities. Skills traditionally in demand in
the oil and gas sector will need to be supported to transition to the wider energy sector and, indeed, other
areas of the economy. This will be a staggered transition with a staggered increase in the number of jobs
over the next decade.” However, Scotland’s training networks are looked upon as “world class” and act as a
model for other countries to replicate.
https://www.gov.scot/publications/transition-commission-national-mission-fairer-greener-scotland/pages/4/
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Diversification/Transition

North Sea operator Lundin Energy has traded the world’s first ever certified,
carbon neutrally produced oil. A total of 600,000 barrels of crude from the
Swedish firm’s Edvard Grieg field, offshore Norway, have been sold to Italian
energy company Saras S.p.A’s refinery in Sarroch, Sardinia. In order to supply
a fully carbon neutral barrel, more than 2,300 tonnes residual CO2 emissions
were captured using high quality, nature-based solutions, Lundin said. The
Edvard Greig field in the Norwegian North Sea is the first in the world to be
independently certified by Intertek, under its CarbonClear certification. It
produces 3.8 kg of CO2 per barrel of oil equivalent (boe) for full life of field
emissions, including exploration, development and production. Lundin said
that from 2025, every barrel it produces will be carbon neutral in line with
the goals set out in the Paris Agreement.

https://www.energyvoice.com/oilandgas/north-sea/317965/carbon-neutrally-produced-oil/
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More than a dozen north-east businesses have been selected to take part in an initiative
designed to help firms capitalise on Scotland’s offshore wind expansion. The Fit 4 Offshore
Renewables (F4OR) Northeast Scotland programme, which is run by the Offshore Renewable
Energy (ORE) Catapult, aims to support the regional energy supply chain to make a move into
offshore renewables. Delivered in partnership with Opportunity Northeast (ONE), it is also
intended to stimulate supply chain mobility and transition during the planned green economic
recovery. The latest regional F4OR programme received 58 expressions of interest, with 16
north-east companies chosen to take part. The yearlong business improvement and supply
chain growth programme will prepare the cohort to compete for contracts at UK offshore wind
farms by making them more attractive to project developers. As per the terms of the ongoing
ScotWind leasing round, at bid stage developers have to commit to 25% local content in their
projects, up from 10% originally.

https://www.energyvoice.com/renewables-energy-transition/318118/ore-catapult-north-east/

Webinars
The Path to Net-Zero Session 2
Tuesday 4 May, 08.30-10.00 GMT - Scottish Engineering is delighted to announce Net-Zero Skills Support virtual event, aimed at supporting SMEs
to ensure that they are ready to play a role in Scotland’s green recovery. Dr Eric Boinard will provide an introduction to what “Net-Zero” actually
means, why it is something organisations need to be thinking about now, the opportunities the race to Net-Zero presents, and the skills many
businesses will require for carbon reduction of their own operation. There will also be an overview of our plans for developing the Net-Zero Skills
Support Programme over the next 12 months. Please register here

Brazil - UK Energy Collaboration Forum
Wednesday 5th May, 10:00 – 12:00 GMT - Organised by the EIC in partnership with the British Chamber of Commerce in Brazil, this free of
charge event aims to be a forum of collaboration on the Energy sector between the United Kingdom and Brazil. Operators and contractors active
in Brazil will share their activities, projects and business opportunities, followed by presentations from suppliers, to an audience formed mostly
by suppliers of goods and services. The main objective is to develop the UK-Brazil partnership in the energy market, creating business
opportunities for the supply chain. Register here

Virtual Learning of Subsea Remote Technologies to Digital Twins
Wednesday 19th May 2021 14:00 – 15:00 GMT - A short introduction to some of the latest subsea remote inspection technologies available via a
look at Oceaneering's Liberty E-ROV and Freedom AUV.
Key takeaways:
• An understanding of the skills needed, from marine technician to engineer levels, to keep up with rapidly evolving subsea technology aspects
• Learn about the evolving Digital Twin applications for marine assets
• Hear how subsea remote technologies are already being implemented in renewable energy & blue economy transition applications
• Insight to SeaFlo-recognised CPD training courses and further enhancements being released in June
The webinar will feature live-streamed subsea simulations provided by GRi Simulations that will show how the simulator, supported by SeaFlorecognised CPD training, builds on the people skills across these evolving technology and industry energy transitions. Visit here to register
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Help and assistance
•

The Coronavirus Job Retention Scheme - New figures released by HMRC show that 16,300 energy industry staff have used the UK Government Coronavirus Job Retention
Scheme at a £39 million cost to the Treasury. Around 600 UK energy firms applied to use the scheme. Despite HMRC not providing a sector specific energy breakdown, offshore
unions and representative body Oil and Gas UK (OGUK) said they expect “the huge expanse” of North Sea support services to make up the majority of the furlough figure. Jake
Molloy, RMT regional organiser, said: “As a conservative estimate, I would be put the figure around 5,000 to 5,500, and just for the offshore oil and gas sector – onshore it could be
double that because we know a lot of office staff have been furloughed. “And then you’ve got the wider supply chain involving consultants, support services, inspection firms and
tech companies. “It’s a wide net that gets cast when you’re talking about the oil and gas supply chain.”

•

The Energy Transition Fund - A £62million Scottish Government support package has been unveiled to help oil and gas firms make a green recovery from the Covid-19 crisis.
The funding, focussed on north-east Scotland, is being made available over the next five years to help the industry deal with the “dual economic impacts” of the pandemic and crash
in oil prices. The Energy Transition Fund will support firms in diversifying towards net zero and help attract private sector investment into the north-east. It follows repeated calls for
government support to the industry amid thousands of job cuts.

•

Skills Development Scotland - SDS have launched a free service designed to help employers with acute skills gaps quickly advertise immediate opportunities to a broad
audience through the My World of Work Job Hub.

•

ECITB - New measures made immediately available for this year. The ECITB has announced a raft of new measures to help employers, training providers and learners through the
Covid-19 crisis. The wide-ranging package will help employers retain skilled young workers and allow essential training to take place, both of which are crucial to the future success
of the industry. The key measures are:
•
•
•

Train to Retain
The ECITB Scholarship - a new £5m scheme designed to maintain a vital pipeline of new entrants into industry, supporting up to 250 learners to pursue a 2 year off the job
programme in a craft or technical discipline.
Digital learning and assessment - a new digital assessment pilot will be delivered as part of the Connected Competence programme.

As well as these flagship measures, the ECITB has also set out plans for a Restart Training Programme to provide refresher training for employees returning to work; cross sector training
to enable more workers to move between industry sectors according to demand; and training focused on new technology and preparing the workers for the Energy Transition.
The service also supports individuals seeking employment, who may be finding it difficult to find trusted sources of information about active opportunities
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Further information
Website Links
•
•
•
•
•
•
•
•
•

ECITB - https://www.ecitb.org.uk/ecitb-unveils-new-skills-crisis-package-to-support-industry/
Hydrogen Economy Yammer Group https://www.yammer.com/scottishenterprise.com/#/threads/inGroup?type=in_group&feedId=11034279936
OGA - https://www.ogauthority.co.uk/supply-chain/covid-19-business-support/
OGTC - https://www.theogtc.com/newsroom/
Oil and Gas UK - https://oilandgasuk.co.uk/covid-19/?dm_i=68Y3%2c11OP%2cNP1IH%2c3ONF%2c1
SE O&G Sector page - https://scotent.sharepoint.com/sites/Intranet/Corporate/cvis/Pages/Oil-and-Gas.aspx
Skills Development Scotland - https://www.ourskillsforce.co.uk/help-with-recruitment/covid-employer-vacancy-landing-page/
Subsea UK - https://www.subseauk.com/11056/law-at-work-updates-guidance-for-job-retention-scheme-during-covid-19pandemic
Unite - https://unitetheunion.org/campaigns/coronavirus-covid-19-advice/

Please direct all feedback/comments to Kevin Taylor; kevin.taylor@scotent.co.uk or Sonja Macmillan; Sonja.macmillan@scotent.co.uk

*Please note: the content of this insights brief by no means reflects Scottish Enterprise or their views and does not promote or endorse any company or product. It is merely a roundup of publicly available media reports of the
oil and gas industry for information/insights only.
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Further information – Low Carbon Team Contact Details
Scottish Enterprise - Low Carbon Transition Directory
Area
Low Carbon Heat team
Water & Waste Water; Policy lead for Low Carbon Heat
Geothermal; SEGEC support
Heat pumps; SEGEC support
Marine Energy; SEGEC support
SE led EU programmes and projects
Area
Low Carbon Transport Team
Low Carbon Transport Programme; Opportunity Lead for Heavy Duty
Vehicles; Oil & Gas Decommissioning
Nuclear Decommissioning Opportunity; International Proposition
development and Batteries/Energy Storage Opportunity
a
Low Carbon Renewable Energy Team
Hydrogen and CCUS
Local Energy Systems
Offshore Wind
Foresighting
Research

Who
Jan Reid - Head of Low Carbon Heat Team (also SEGEC (Scottish European Green Energy Centre),
Water & Waste water, marine energy)
Neil Kitching - Specialist
Conall McGinley - Specialist,
Morag Clark - Specialist
Doreen Reid - Specialist
Karen Fraser - Specialist
Who
Douglas Hyslop - Head of Low Carbon Transport Team (also lead for Low Carbon Maritime Opportunity,
Offshore Wind and Nuclear Decommissioning Supply Chains and Oil & Gas Diversification programme)
Charlotte Taylor - Project Manager

Jan.Reid@scotent.co.uk
Neil.Kitching@scotent.co.uk
Conall.McGinley@scotent.co.uk
morag.clark@scotent.co.uk
Doreen.Reid@scotent.co.uk
Karen.Fraser@scotent.co.uk
c
Douglas.Hyslop@scotent.co.uk
Charlotte.Taylor@scotent.co.uk

Suzanne O’Hare - Specialist

suzanne.ohare@scotent.co.uk

c

c
Veronica.Noone@scotent.co.uk
David.Holman@scotent.co.uk
Jamie.Robinson@scotent.co.uk
Ian.McDonald@scotent.co.uk
David.Butler@scotent.co.uk
Gregor.McDonald@scotent.co.uk
Johanna.Money@scotent.co.uk
Liza.Henderson@scotent.co.uk
c

Veronica Noone - Head of Renewable Energy team, Local Energy Systems and Emerging Technologies
Jamie Robinson - Specialist
Ian McDonald - Specialist
David Butler - team leader (reporting to Veronica)
Gregor Mcdonald - Researcher
Jo Money - Researcher
Liza Henderson
c

Administrative Assistant
a
Low Carbon Transition Team - Oil and Gas
Lead for Energy Transition (oil and gas supply chain), FILP and MER UK Kevin Taylor - Team Leader
Lead for Subsea, Blue Economy and CCUS
Chris Bryceland - Specialist
Project Manager for FILP, FILP Alumni, Intl Survey, and All Energy
Sonja Macmillan - Co-ordinator
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Contact details

Kevin.Taylor@scotent.co.uk
Christopher.Bryceland@scotent.co.uk
Sonja.Macmillan@scotent.co.uk

