
Access. Connect. Grow.

Developing Sustainable 
Workforces
Karen Summers

The importance of collaboratively 
securing a talent pipeline for 
future sector success

18.08.22



1.8 million projected 
rise in number of UK 
jobs between 2014 

and 2024
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Working Futures (2014-2024)



An additional 13.1 
million job openings 

will be created to 
replace workers leaving 
the workforce between 

2014 and 2024
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Working Futures (2014-2024)



Creating a sustainable workforce
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• Every successful organisation and industry has an 
imperative to ensure they develop sustainable future 
workforces
• Map and support career attractiveness and aspirations
• Understand and address skills gaps
• Invest in education and training
• Create a workplace culture where open dialogue is encouraged
• Take advantage of technology
• Measure and enhance staff well-being
• Build morale



Readiness for energy transition – capability and skills review
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Interviews 
with 10 
member 

companies

Identification 
of specific 

skills 
shortages

Full analysis 
of review 
findings

Creation of 
the Skills 

Forum

Development 
of Strategy 

for Workforce

Review 
education & 

training 
provision

• Engineering
• Digital skills
• Systems knowledge
• Hydrogen generation skills
• Key industry and technology knowledge gaps
• Senior management

Development of four work streams:
• Emerging Leaders Community
• STEM Returners
• Energy Transition Leadership
• Underwater Career Insights



Formation of special interest group
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• Strategic guiding principles
Improve awareness of sector challenges, opportunities and needs

Mitigate or remove barriers to access – employment and education

Promote projects led by other stakeholders within underwater sector

Avoid duplication of effort in realizing goals

Connect relevant parties and broker productive conversations

Torch bearing for underrepresented groups

• Ensure further development of the Blue Economy and drive 
to net zero, whilst respecting regional differences within 
the UK



Global Underwater Hub support
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Subsea Target
Military personnel 
conversion training

Four new 
work streams

Subsea Channel
Primary education 

resource packs

STEM Challenge
Secondary education 
national competition

Influence government 
policy landscape

Provide signposting to 
other training providers



Global Underwater Hub is 
here to support its members, 
the underwater industry and 
its workforce to fulfill their 
potential and enable the 
Blue Economy to thrive
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www.globalunderwaterhub.com

karen.summers@theguh.co.uk

Thank you



    

Decarbonisation: Navigating a More 
Sustainable Travel Programme for Energy, 
Shipping and Corporate Clients

An introduction to ATPI Halo



Why now?

✔ Decarbonisation targets impact on all industry sectors and corporations 

✔ Proactive approach to climate change and decarbonisation – supporting 

clients achieve their 2030 & 2050 sustainability targets 

✔ Add value in sustainability strategy 

Deliver what really matters with ATPI Halo

An introduction to ATPI Halo



Decarbonisation & Sustainable Travel 
with ATPI Halo

You cannot reduce what you don’t measure

✔ MEASURE - Presentable CO2 footprint data collected during the 
travel & events booking process. 

✔ REDUCE  - Consulting clients in finding ways to reduce their travel 
related CO2 footprint, through reducing unnecessary travel, and 
making more sustainable choices. 

✔ OFFSET - ATPI Halo offers a range of high-quality offset projects to 
enable clients to offset their unavoidable emissions 

Measure Reduce Offset

An introduction to ATPI Halo



Decarbonisation of Scope 3 Emissions 

Scope 3: Indirect emissions linked to a company’s operation
Purchased goods and services, Business travel (includes Corporate, Events, Crew & Training Travel), Employee commuting, Waste 

disposal, Use of sold products, Transportation and distribution (up- and downstream), Investments, Leased assets and franchises

An introduction to ATPI Halo



Carbon Analytics 2022

An introduction to ATPI Halo



Sustainable Development

The 2030 Agenda for Sustainable Development, adopted in September 2015 by the 

member states of the United Nations, is an action plan for people, planet and 

prosperity. 

It includes 17 Sustainable Development Goals (SDGs) which balance the three 

dimensions of sustainable development: economic, social and environmental.

Each of the projects available to support via ATPI Halo was selected due to its 

correlation with the United Nations’ 17 Sustainable Development Goals (SDGs) and 

the specific interests of our core clientele.

An introduction to ATPI Halo



Amayo 40MW Wind project in Nicaragua

Reducing fuel use and lowering household pollution

Sample ATPI’s Offsetting Portfolio

An introduction to ATPI Halo

Breathing space improved cooking stoves, 

India

Increasing economic opportunities and income

Ntakata REDD+ project

Avoiding deforestation and improving land protection



Thank you

Any Questions?

Visit our website: https://halo.atpi.com/

An introduction to ATPI Halo

https://halo.atpi.com/


The ATPI Halo Offsetting Process

Offsetting can be applied historically 

(accrual), based on a month, a quarter, 

or a year’s carbon tonnes. Or why not 

build up a budget every time we issue a 

transaction and offset at agreed regular 

intervals.

ATPI will run Carbon Analytics, based on 

invoiced data & present the client’s 

travel related footprint. 

Using the report, we apply the travel 

related CO2 footprint to calculate the 

cost of offsetting the volume of carbon 

tonnes in the report against ATPI Halo 

offsetting project(s) of the client’s 

choice.

Indicative quotes are valid at the time of 

quotation. Pricing and stock are subject 

to fluctuation, based on market 

conditions.

Alternatively, Clients can reserve carbon credit stock upfront to the 

equivalent value of their $$ commitment. ATPI do a regular wash-

up, so you can assess if you are on track with your forecast 

commitment.

ATPI Halo issues a statement for each agreed offset 

period, outlining the $ value and volume of carbon 

credit investment, the period the offset relates to, 

and which projects it has contributed towards

On an annual basis clients receive a 

Certificate of Offset from the official 

project provider after carbon credits 

have been officially retired in the 

registry. 

An introduction to ATPI Halo


